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BEYER-BARBER COMPANY

1136 HAMILTON STREET, SUITE 103
ALLENTOWN, PENNSYLVANIA 18101

PHONE 610-435-9577

August 3, 2015
gust 2, FAX 610-435-2663
www.beyerbarber.com

Mr. Gregg Schuster
Township Manager
Pocono Township

P, O. Box 197
Tannersville, PA 18372

RE: Pocono Township
Police Employees' Retirement Plan

Dear Mzr. Schuster:

The following report summarizes the Actuarial Valuation results of the Pocono Township Police
Employees' Retirement Plan as of January 1, 2015.

Our report contains four sections as follows:
Part I - Actuarial Exhibits
Part 1I - Financial Exhibits
Part IIT - Demographic Exhibits
Part IV - Appendix
In preparing the exhibits in this report, we have relied upon the following:
1. Participant data submitted to us by the Plan Administrator.
2. Financial data submitted to us by The Bank of New York Mellon.

3. Our understanding of the plan provisions, as summarized in this report.

Our review of the financial data submitted and the minimum obligation certifications received
indicates that your plan has satisfied the minimum funding requirements of Act 205 of 1984.

The results of this report will be used to determine the plan’s minimum municipal obligation for the
years 2016 and 2017. In September 2015, the Chief Administrative Officer will certify the minimum
municipal obligation for the year 2016 using the 2015 total W-2. Because the 2015 year will not be
completed by budget time, the Chief Administrative Officer will have to estimate 2015 "total W-2
payroll” by adding the actual W-2 pay through the pay period prior to the budget determination to the
projected W-2 payroll for the remainder of the year.

We will provide you with a sample certification form package in addition to this valuation report.

There have been no changes in plan provisions from the previous valuation report.

[
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This valuation has been prepared on the basis of a change in the mortality assumption from the Blue
Collar RP-2000 Table to the Blue Collar RP-2000 Table Projected to 2015 using Scale AA. This
change has been made so that each assumption used is reasonably related to the experience of the
plan and to reasonable expectations of anticipated experience.

2014 Distress Level Classification

Based on the results of the January 1, 2013 Actuarial Valuation Report of all pension plans sponsored
by the municipality, your municipality was assessed by the Public Employee Retirement Commission
{PERC) to have a Funding Ratio of 90% resulting in a 2014 Distress Score of 0, Not Distressed.

Since your municipality was determined to have a Distress Score of 0, PERC did not provide you
with a Recovery Program Election Form since no voluntary nor mandatory remedies were available
to you at that time.

2016 Distress Level Classification

Your municipality will receive a new 2016 Distress Level Classification from PERC based on the
results of the January 1, 2015 Actuarial Valuation Report of all pension plans sponsored by the
municipality. At that time, your municipality will be provided with a new election form of voluntary
and mandatory remedies, if applicable.

It is essential that the financial and employee data submitted to us continue to be accurate. If this is
not the case, or if there has been any change in plan provisions which is not summarized in this
report, our valuation may have to be modified. The Plan Administrator should confirm that the
census data and financial data used as the basis for this report are accurate. The census data is
attached for verification.

Very truly yours,

Laura A. Prego, EA, MAAA, MSPA
Actuary

LAP/mct/amw
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POCONO TOWNSHIP
POLICE EMPLOYEES' RETIREMENT PLAN

Summary of Actuarial Results

Normal Cost
1/1/2015 1/1/2013
Total normal cost $ 185,283 $ 177,223
Annual employee compensation 1,274,131 1,284,000
Total normal cost as a percentage of compensation 14.54% 13.80%

Unfunded Actuarial Accrued Liability

Actuarial accrued liability $ 4,666,260 $ 4,030,530
Actuarial value of assets 4,405,469 3.567,230
Unfunded actuarial accrued liability $ 260,791 $ 463,300
Funded Percentage 94.4% 88.5%
Amortization of unfunded actuarial accrued liability $ 33,882 $ 48,993

Participant Count

Active 16 17

Terminated Vested 4 2

Retired 2 2

Survivor - -

Total 22 21
Analysis

Total normal cost as a percentage of compensation increased from 13.80% to 14.54%. This increase was
primarily due to the change in employee group and the change in mortality assumption.

The change in the mortality rate assumption increased the unfunded actuarial accrued liability by
$107,758.

Your plan experienced an actuarial gain of $266,792. This gain was primarily due the termination of
three active participants.
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POCONO TOWNSHIP
POLICE EMPLOYEES' RETIREMENT PLAN

Summary of Minimum Municipal Obligation (MMO)

Actual Estimated
2015 2016
1. Total Annual Payroll $ 1,101,102 $ 1,101,102
2. Normal Cost Percentage 13.80% 14.54%
3. Normal Cost $ 151,952 $ 160,100
4, Total Amortization Cost 48,993 33,882
5. Total Administrative Costs 4,688 4,688
6. Total Financial Requirements $ 205,633 $ 198,670
7. Total Member Contributions 55,055 55,055
8.  Minimum Municipal Obligation $ 150,578 $ 143,615

For Comparison Purposes, Payroll, Administrative Expenses, And Employee
Contributions Are Equal To The Reported Figures For The Respective Categories
From The 2015 Minimum Municipal Obligation.

Jon
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202(BX(7)

POCONO TOWNSHIP
POLICE EMPLOYEES' RETIREMENT PLAN

ACTUARIAL METHODS AND ASSUMPTIONS

A. ACTUARIAL METHODS

1. LIABILITIES - ALL PLAN BENEFITS ARE VALUED USING THE ENTRY AGE
NORMAL COST VALUATION METHOD.

2. ASSETS - PLAN ASSETS ARE VALUED USING A 5 YEAR SMOOTHING
METHOD DESCRIBED IN INTERNAL REVENUE SERVICE REVENUE
PROCEDURE 2000-40, APPROVAL 16.

B. ACTUARIAL ASSUMPTIONS

1. ECONOMIC ASSUMPTIONS

a. INVESTMENT RETURN - 6.75% PER ANNUM, NET OF INVESTMENT
EXPENSES.

b. SALARY INCREASES - 5% COMPOUNDED ANNUALLY.
2. DEMOGRAPHIC ASSUMPTIONS
a. MORTALITY
PRE-RETIREMENT - NONE.

POST-RETIREMENT - BLUE COLLAR RP-2000 MORTALITY TABLE
PROJECTED TO 2015 USING SCALE AA.

b. TERMINATION - NONE ASSUMED.
c. DISABILITY - NONE ASSUMED.

d. RETIREMENT AGE - NORMAL RETIREMENT AGE, OR AGE ON
VALUATION DATE IF GREATER.

e. FORM OF ANNUITY - 50% JOINT & SURVIVOR.
f. MARITAL STATUS - 80% OF ACTIVE MEMBERS ARE ASSUMED TO BE

MARRIED. THE MALE SPOUSE IS ASSUMED TO BE 3 YEARS OLDER
THAN THE FEMALE SPOUSE.

o8



202(B)(8)

I

III.

IV.

POCONO TOWNSHIP
POLICE EMPLOYEES' RETIREMENT PLAN

SALIENT FEATURES OF THE PLAN

ELIGIBILITY

All full-time police officers working not less than forty (40) hours per week for a stated salary
or compensation.

RETIREMENT DATES

A,

Normal Retirement Date - The first day of the month following attainment of age fifty-
five (55) and completion of twenty-five (25) years of service.

Disability Retirement Date - Upon determination that the participant has incurred a
permanent service related disability which renders the participant incapable of continuing
in the employment as a police officer of the Township. The Supervisors shall determine
if a participant is eligible to receive a disability benefit under the Plan after securing the
opinion of one or more practicing physicians licensed to practice medicine.

RETIREMENT BENEFITS

A.

Normal Retirement Benefit - Fifty percent (50%) of average monthly compensation
during the last sixty (60) months of employment prior to retirement. Average monthly
compensation refers to the participant's total compensation including compensation for
overtime.

Disability Retirement Benefit - In the event of a permanent service-related injury, the
benefit shall be equal to 50% of the salary of the participant. The benefit would be
payable as if the date of disability had been his normal retirement date. This benefit is
reduced by any benefits or payments received by such participant under the Social
Security Administration for the same injury.

ACCRUED BENEFTT

The Normal Retirement Benefit multiplied by the fraction of years of service to date over total
expected years of service to retirement.

e



202(B)(8)

V. VESTED BENEFITS

A. Non-Vested Benefit - Any participant, who for any reason whatsoever, shall be unable to
receive a pension after having contributed any amount to the Plan, will be entitled to a
return of contribution with interest at the rate earned by the Fund but not less than 5%.

B. Vested Benefit - After completion of 12 years of service, a participant shall be 100%
vested in the participant's accrued benefit,

V1. DEATH BENEFIT

A. Pre-Retirement —

1. Non-Vested Benefit — The beneficiary of a deceased officer who was non-vested in
the accrued benefit at the date of death, shall be entitled to the refund of employee
contributions, if any, plus interest at the rate earned by the Fund but not less than five
percent (5%) per annum,

2. Vested Benefit - The spouse of a deceased participant, who was vested in the accrued
benefit at the date of death, shall receive during the spouse's lifetime, fifty percent
(50%) of the accrued benefit of the participant commencing on the expected normal
retirement date of the participant.

If no such spouse survives, or if the spouse survives and subsequently dies, then the
children under the age of eighteen (18) [or are aftending college and have not yet
attained age twenty three (23)], shall be entitled to the same benefit described above.

B. Post-Retirement Survivors Benefit - The widow of a participant who has attained
eligibility for retirement, or a participant who retired on pension, shall receive during the
spouse's lifetime, fifty percent (50%) of the pension the participant was receiving or
would have been receiving had he been retired at the time of his death.

If no such widow survives, or if the spouse survives and subsequently dies or remarries,

then the children under the age of eighteen (18) [or are attending college and have not yet
attained age twenty three (23)], shall be entitled to the same benefit described above.

VII. EMPLOYEE CONTRIBUTIONS

Each participant shall contribute five percent (5%) of compensation. The Township
Supervisors may, on an annual basis, reduce or eliminate participant contributions to the fund.

10
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202(B)(8)

VI

IX.

ANNIVERSARY DATE
January 1.

PLAN DOCUMENT

A. Ordinance No. 33 - 5-1-79,

Mo aw

Ordinance No. 43 - 4-4-88.

Ordinance No. 57 - 11-16-92.

Ordinance No. 115 - 1-3.-05.

Ordinance No. 145 - 9-20-10.

11
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